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JACKSONVILLE CITY COUNCIL

TRUE COMMISSION

LEGISLATIVE TRACKING COMMITTEE MEETING MINUTES
January 15, 2016
12:00 p.m.

City Council Conference Room B
Suite 425, City Hall

117 W. Duval Street

Attendance: Committee Member Greg Radlinski (Chair), Danny Ferreira, John Pittman, Charlie Kleeman
Also: Jeff Clements - City Council Research
See attached sign-in sheet for additional attendees.

The meeting was called to order at 12:00 p.m. by Chairman Radlinski and the group reviewed the following bills:
2016-1 and -2 (expansion of City’s non-discrimination ordinances in housing, employment and public accommodation to include sexual orientation and gender identity and expression as protected classes): Chairman Radlinski believes the ordinances fall within the TRUE Commission’s purview because the whereas clauses in 2016-2 cite potential impacts to the city’s ability to attract companies and jobs and grow its economy. He believes the City’s economic development record over the past 20 years shows that the City has been very successful in attracting companies and jobs and there have not been any reports that Jacksonville has suffered economically because of its lack of an ordinance that covers sexual orientation and gender identity. He takes no position on 2016-1 and opposes passage of 2016-2 unless competent evidence can be provided justifying the rationale for the ordinance based on economic development prospects. Staff reported that Council Members Hazouri and Bowman, the co-sponsors of  2016-2, had declined the invitation to attend the committee meeting.
Charlene Hill, the Executive Director of the Jacksonville Human Rights Commission, answered questions from the group about the number and type of complaints her agency receives and processes alleging discrimination on the grounds of sexual orientation or gender identity or expression. Ms. Hill explained that neither federal, state nor local law currently identify sexual orientation or gender identity as protected classes, but “sex” is a protected class, so cases are sometimes filed under that class heading. Her records show that the HRC has received and referred to the federal Equal Employment Opportunity Commission 10 cases between 2011 and 2016, 8 alleging discrimination corresponding to what the proposed ordinance defines as sexual orientation and 2 alleging discrimination based on the proposed definition of gender identity or expression. The EEOC is has begun to track complaints filed under the “sex” protected class by sexual orientation and gender identity to build a database of those cases. Ms. Hill stated that, based on the complaints the HRC receives and anecdotal stories she hears, the transgender community seems to have the most problems with discriminatory behavior, and use of restrooms tends to be a flashpoint for conflict.
Commissioner Radlinski cited a number of newspaper reports showing that over the past several years Jacksonville has been ranked very highly by a number of researchers for its economic climate, rate of job creation, entrepreneurship, small business friendliness, and overall quality of life and attractiveness as a location to live and work. He asked Jeff Clements to distribute data he had requested on the number of companies that had received City economic development incentives over the past 20 year, the amount of the incentives offered, and the number of jobs created and private capital invested by the companies in return for the incentives. The data showed the City has invested more than $400 million in incentives over the 20 years to generate approximately 32,000 new full-time jobs, over 17,000 retained jobs and $4 billion in private capital investment.
Motion: the Legislative Tracking Committee recommends that the TRUE Commission oppose enactment of 2016-02 that is predicated on unproven assertions that expanding the HRO is necessary to build a reputation as a welcoming community for bright and talented members of a workforce, and to be competitive in attracting new industries to this region.  Considering the growth of Jacksonville over the past five years  in the increasing number of businesses expanding or moving to Jacksonville, the increasing number of new employees and residents, and the absence of evidence that a significant number of businesses have decided not to come to or expand in Jacksonville, the Committee finds there is no competent, substantial evidence that the current HRO hinders attracting new industries to the region or detracts from Jacksonville's reputation as a welcoming community for bright and talented members of a workforce regardless of their sexual preference – approved 4-0.
2016-8 (appropriating $600,000 for an employee wellness program): Jeff Clements described the on-and-off history of City employee wellness plans and the committee discussed the merits of such a program. Staff was asked to find out where the money for this appropriation is coming from and what other uses it might be put to if not for a wellness program.
2016-16 (appropriating $600,000 from the Downtown Historic Preservation Trust Fund for rehabilitation of the Lerner Building on Adams Street as student housing for FSCJ students): the committee members felt that student housing downtown would be a positive step for downtown redevelopment and would add to the critical mass of downtown residents.

Motion: the Legislative Tracking Committee recommends that the TRUE Commission support the passage of 2016-16 – approved 4-0.

2015-837 (amending the Zoning Code regarding parking lot landscaping requirements for renovated or expanded parking lots): staff was asked to inquire about the purpose and effect of this ordinance and report back to the committee.
There being no further business, the meeting was adjourned at 12:56 p.m.

Jeff Clements, Chief

Council Research Division
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